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Job Description
Title of Post: Teacher with SEND Lead
Salary Scale: Class Teacher MPS-UPS plus SENCO Allowance
Responsible to: Headteacher / Governing Body

The Teacher will be required to take particular responsibility for all aspects of Inclusion, including SEN, Gifted and Talented, and Child Protection.
To assist the Head Teacher in the leadership and management of teaching and learning in the school, including
· The provision of a fully inclusive environment
· The development of an effective School Improvement Plan adopted by the Governing Body
· Being Designated Senior Teacher for Child Protection
· The achievement of the outcomes required by Government regulations
To assist and support curriculum leaders in carrying out their roles, including:
· The development of policies and guidelines, with particular emphasis on inclusion
· The auditing and purchasing of appropriate resources within budget guidelines
· The monitoring and evaluating of curriculum provision
· The development of effective teams
To assist and support all teachers in carrying out their duties, including:
· Developing effective models of learning and teaching plans
· Day-to-day assessment strategies and reporting
· The delivery to every pupil of an appropriate curriculum 
To liaise with the school Leadership team and subject leaders to ensure an inclusive, challenging curriculum that provides continuity and progression within and across subject areas.
1. To undertake the duties and responsibilities of a classroom teacher
2. To lead, manage and develop Inclusion, including SEN and make an impact on the educational progress of pupils other than the teacher’s assigned classes or groups of pupils
3. To lead, develop and enhance the teaching practice of other staff in relation to children with special educational needs
Responsibilities
Management and Organisation
· To ensure that school improvement plans reflect the needs of the children and staff with regard to the ongoing development of Inclusion.
· To ensure equality of access to the curriculum for all pupils through the translation of the school’s aims into practice.
· To take a leading role in monitoring and evaluating the school’s established Policies and Guidelines, with specific emphasis on SEN.
· To lead and support appropriate practitioners and trainee practitioners to meet the diverse needs of children.
· To take a leading role in monitoring and evaluating the school’s established Policies and Guidelines, with specific emphasis on SEN.
· To participate in all relevant directed time, staff meetings and contribute to debate and discussion of whole school issues and provide clear leadership in all areas related to inclusion.
· Develop effective liaison between school and external agencies to provide maximum support for pupils.
· To play a significant role in budget modelling, profiling and planning as a member of the Leadership team.
· To organise regular meetings with staff and parents to oversee work plans
· To ensure that all IEPs, provision plans, and profiles are completed and kept up to date.
· To advise the leadership team on curriculum specific issues relating to planning, assessment, differentiation, special needs, monitoring and evaluation, resources and professional development.

The School Environment
· To share in the responsibility of maintaining an ethos that promotes positive attitudes and behaviour.
· To be, by example, a source of inspiration for other members of staff so that the importance of an inclusive school is recognised and valued.
· To develop a team ethos that supports the development of effective faculties.
· To model fair and equitable treatment of all stakeholders regardless of age, gender, race and or religion.

Learning and Teaching
· To establish effective strategies of on-going assessment for our SEN pupils.
· To monitor and evaluate pupil progress systematically to raise pupil attainment.
· To introduce appropriate waves of intervention and monitor and evaluate their success.
· Support staff in understanding the learning needs of pupils with SEN and the importance of raising their achievement.
· Work with pupils, class teachers, curriculum co-ordinators, and faculty managers to ensure realistic expectations of behaviours are set for SEN pupils.
· To set high standards of teaching and learning for other colleagues to follow.

Collective Review
· To keep the school’s policies, guidelines, schemes of work and assessment procedures under review and revise when necessary.
· To plan and deliver effective in-service training that meets the needs of teaching staff, non-teaching staff and appropriate students and volunteers.
· To submit progress reports to the Headteacher and/or Governing Body.

Parental Involvement
· To plan and deliver parent/governor workshops
· Maintain effective partnerships between parents and staff so as to promote pupil learning and provide information to parents regarding targets, achievements and progress.

Line Management – Responsibility to and For
1. Required by the School Teachers Pay and Conditions Document to carry out the professional duties of a teacher under the reasonable direction of the Headteacher of the school and to report for the purposes of day-to-day management to the Headteacher.
2. Responsible for the management, direction and supervision as appropriate of designated employees and other people as specified by the Headteacher.

Exercise of Particular Duties
The conditions of employment of teachers. Taken from the School Teachers’ Pay and Conditions Document (updated every year), specifies the professional duties required to be carried out by all teachers. In addition “a teacher employed as a teacher in a school shall perform, in accordance with any directions which may be reasonably given to them by the Headteacher from time to time, such particular duties as may reasonably be assigned to the teacher”.




Training and Development
· To take up the opportunity for continuous professional development (CPD) through self-directed reading and research and by participating in training and development activities in school or elsewhere in order to improve professional skills and knowledge. 
· To participate in performance management reviews in line with school policy

To carry out any other duties reasonably requested by the Headteacher or other senior staff member.
The duties may be varied to meet changed circumstances in a manner compatible with the post held, at the reasonable direction of the Headteacher.
Special Conditions
The duties required of a teacher under this job description shall be such as require the exercise of a teacher’s professional skills and judgement.
Review and Amendment
This job description is normally subject to annual review. It may be amended at the request of the Headteacher or the post holder but only after full consultation with the post holder.
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